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Message from the Principal 

 

Wandjoo wandjoo noonakoort. (Welcome, welcome everyone) 

It is my pleasure to present to the Neerigen Brook Primary School community, the 2021 Annual Report.  

Neerigen Brook Primary School is an independent public school located on Whadjuk Boodja in the South-

East Metropolitan Region of Perth, in the suburb of Armadale. With a student population of around 350 

students, we have 29 different languages spoken within our school community. Our school motto of Strive 

to Achieve through mooditj kaadadjiny (strong learning) has never been more relevant than through the 

challenging times that COVID has created and that we continue to navigate through together.  

Throughout 2021 we continued with the final year of implementation of the 2019-2021 School Business 

Plan. Self-reflection on all aspects of our school performance was a key component in reviewing our 

progress against the targets. External feedback is always a valuable tool for improvement, and we 

welcomed the Public School Review process via the Electronic School Assessment Tool (ESAT). This 

enabled staff, students and members of our school community, to share their thoughts with two Education 

Department external reviewers. We received many commendations, and the final report was exceptionally 

positive. Our recommendations for continued growth were endorsed by the reviewers, as was our request 

for a three-year timeframe for the next review, in line with the development, and then subsequent review 

of the next business plan.  

National Quality Standards (NQS) sets the standard across all aspects of our Early Childhood Education. 

(ECE). At our request, we welcomed external Departmental verifiers who provided valuable feedback. It 

was very pleasing to see that many areas of our practice received praise. The classroom learning 

environment was identified as an area of focus to continue to build on, this will continue to be a focus 

leading into 2022 and the new business plan.  

Student numbers have continued to increase over the past three years growing from approximately 340 

students to 382 by the end of this year. Of our 382 students, 27% are from Aboriginal or Torres Strait 

Islander families with 32% of students from families where English is not their first or home language. We 

continue to work hard as a team to build a school that is welcoming and responsive to all cultures. Led by 

the Aboriginal Cultural Standards Framework, this guides our staff and community to ensure our values 

are underpinned by high expectations for our Aboriginal students. We continued to further develop our 

cultural leaders in the Moorditj Boys and Dardy Yorga, led by our Aboriginal and Islander Education Officer 

(AIEO) Mrs Anderson. She is to be congratulated on being selected as Network Champion AIEO for her 

dedication and commitment to her role.  

Taking a case management approach to family support has seen the student transiency reduce from 

53.7% in 2018 to 27% by the end of 2021. This has been strong progress and remains a continued focus. 

Reducing the number of students moving in and out of our school has a positive impact in many ways, on 

both individual students and the whole school. In a year impacted by a severe housing crisis, linking 

families with services and building strong support systems was crucial. This enabled greater consistency 

with the teaching and learning and over time, greater positive long-term impact. This improvement is 

beginning to be reflected in the NAPLAN results which will continue to improve as the commitment to 

consistency grows.  Improving daily attendance has been and must continue to be a whole school target. 

There are many factors that impact on attendance, however as a team we need to ensure that for each 

day that a child is well, they must attend school to maximise their opportunities to learn. As a school, we 

need to ensure that every moment at school counts.   

We are very fortunate to work with strong services and teams who support our teachers and students 

throughout the year. I would like to thank all the support agencies that assist our students to build their 

skills academically, socially and emotionally. The Smith Family continue to have a strong presence with 

83 students receiving Learning for Life scholarships and a number of other programs throughout the year 

saw many more students supported in their learning. This year saw the refurbishment of our school library. 

Thank you to Mr Tony Buti, Federal Member for Burt for the financial support to make this possible. Thank 
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you to everyone who contributed thoughts and ideas to create such a vibrant, flexible learning space that 

is enjoyed by so many. Thank you to Mrs Lomas who continued to ensure that our students had access 

to library books whilst the work was being completed. Having moved back into the library, Mrs Lomas and 

the Library Monitors then worked extremely hard to prepare the space for the return of all classes. It is 

such a wonderful space for all our community to enjoy.  

A number of other key building and maintenance works commenced during the year. These included new 

ceilings being installed in teaching blocks A, B and C. This resulted in significant movement of the children 

across the school to facilitate the works to be conducted throughout the year, with minimal impact on the 

teaching and learning. Teaching Block A had significant structural repairs commence leading into the 

December school holidays with the goal being to have this work completed by the start of the new school 

year. New roofing to teaching blocks A and C, complete with new reverse cycle air conditioning to both 

blocks will be completed throughout 2022. 

The end of the year saw our Year 6 students participate in the Careers Expo which forms a key part, 

annually, of the transition to the high school. This year saw Gwynne Park accept our invitation to join our 

students for a full day of working collaboratively with each other and members of our local community. 

This transition process supported students to form new peer relationships, adapt to working with new 

people and build confidence to use their skills in a range of activities and new situations. Thank you to 

everyone from our community who supported our students by sharing their knowledge and skills with our 

students and we wish our Year 6 students all the very best for their future.  

Looking back over the year and the reflective processes we were a part of reaffirmed to us all, the strength 

of our commitment to each other. Our commitment to ensure we continue to build on the success we are 

having. Our commitment to create opportunities for our students to lead, have a voice, use it and be heard 

as one of the key drivers of the development of our school and programs. I very much look forward to 

continuing to lead Neerigen Brook Primary School from this position of strength, further into the future. 

Thank you to all our team members for the role you play in making our school strong, a success and a 

great place of learning.  

Boordawan and kind regards,  

Lesley Barrett 

Principal 

 

 
 
 
 
 
 
Lesley Barrett 
PRINCIPAL 
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Message from the School Board Chair 

Neerigen Brook Primary School Chairpersons Report 2021 

It has been two years in the Chairperson’s seat, and I have enjoyed every moment. 

“If everyone is moving forward together, then success takes care of itself.” Henry Ford 

Life is made easier when surrounded by people of similar thinking, an agreed purpose, but are willing to 

challenge the status quo. Ideas are turned into innovation and then implementation. This comes from using 

evidence and expertise to direct the conversation towards a beneficial student outcome. This happens 

because the Neerigen Brook Primary School Board are united and supportive in maintaining the high 

standards that all staff espouse. COVID 19 continued to be an interruption to some school process, but 

this was kept to a minimum due to effective leadership and quality teaching. 

The Jingle and Mingle Christmas Carnival. 

Picture 100’s of parents and children on an oval with blankets and chairs surrounded by food and drink 

options being entertained by student classes singing. This was the community celebration evening. Thank 

you to everyone who contributed and performed and attended. It was another shining light for the school. 

School Review 

I had the pleasure to be invited to the school review interview process with other community members. It 

was an honour to share the positive stories with the panel experts. Hence it was so exciting to receive a 

glowing School Review report about our progress and community engagement. 

The Reconciliation Action Plan 

The board was really excited to hear Deputy Principal, Kim Calabrese’s account of the school’s 

Reconciliation Action Plan and how it is evolving with input from a number of our community members. 

Even the plan was an Aboriginal work of art. We can’t wait to see the implementation of a few of these 

initiatives. 

 Terms or Reference and Code of Conduct 

The Board addressed the needs of compliance by creating, reviewing and writing a Code of Conduct and 

Terms of Reference. These are important documents that govern behaviour and scope of the Boards 

influence. Thank you, Mark Harington, for your help in this area. 

I would like to thank all board members for their commitment and input into the Neerigen Brook 
Primary School and look forward to another productive year in 2022. 
 
 
Parent representative: Mark Harrington 
Staff representatives: Kim Calabrese, Chris Cahill, Louise Archibald, Andrea Crockenberg 
Community Representatives: Nadeem Khan, 
P & C Representative: Joanne Richardson   
Principal: Lesley Barrett          
Secretary: Mel Vivian 
 
 
 
Yours in positivity, 

 

Luke George 
Chairperson  
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Message from the President of the Parent and Citizens Association 

 

P&C 2021 Annual Report 
  
Our AGM was held in the 5th week of Term 1 with 11 members signing up to be involved for 2021. 
  
We once again organised a Lapathon in conjunction with Harmony Week which was a great success. 
We held our usual raffles for Easter and Christmas as well as our stalls for Mother’s Day & Father’s Day 
however the stalls were not as popular like in previous years. 
  
We were pleased to be able to donate $4000 to the school which was used to purchase 2 trampolines 
which the students thoroughly enjoy using during their break times. 
In Term 4, the canteen was deemed to be viable enough to open an extra day to 4 days a week. 
  
We donated the Morning Tea for the graduating Year 6 students which was enjoyed by all. 
  
The highlight of 2021 was the End of Year Concert held on the oval with a stage being hired by the school 
and all classes performed an item each over the course of the evening. We organised food trucks and 
held a stall with assorted items available to purchase including showbags and lucky dips. This event was 
thoroughly enjoyed by all who attended. 
  
Thank you to all the families for supporting our fundraising efforts and to all the P&C members who helped 
at our events throughout the year. 
We are looking forward to what 2022 will bring. 
  
 

Jo Richardson 

P & C President  
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Business Plan Review 
 
Neerigen Brook Primary School (PS) is an Independent Public School driven by a Business Plan, which 
provides a cycle of goals and milestones that align with the strategic direction of the school. Following a 
school improvement process in alignment with recommendations from Independent Reviews, School 
Board direction and collaboration with staff and the community Neerigen Brook PS has a clear plan for 
success. Targets are set using Specific, Measurable, Achievable, Realistic and Timely (SMART) goals. 
The 2021 Annual Report is the last report of the 2019 – 2021 Business Plan cycle.  
 
Neerigen Brook PS utilises the National School Improvement Tool for self-reflection and as a measuring 
tool.  Staff are involved each year on reflecting against the nine domains. This on-balance staff judgement 
and associated evidence is used to inform our improvement journey, set goals, design strategies for 
improvement and monitor them over time.  
 
 

Highlights for 2021 

 
 

National Quality Standard 
Area: National Quality Standard (NQS) 

National Quality Standards 

The National Quality Standards sets a high national benchmark for early childhood education in 
Australia. The NQS includes 7 quality areas that are important outcomes for children. Schools are 
assessed and rated by their regulatory authority against the NQS and given a rating for each of the 
7 quality areas and an overall rating based on these results. Neerigen Brook Primary School 
requested a Verification visit in 2021 and received the following rating: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
M – Meeting WT – Working Towards 
We received positive feedback from the verifiers across all quality areas. Of particular note, the 
verifiers pointed out how confident our students are when speaking with adults, particularly about 
what they are learning and how they are applying it in their classrooms. It was noted that there is a 
strong commitment to building children's self-confidence, wellbeing and resilience as well as a focus 
on encouraging children to develop their independence while promoting an understanding of, and 
taking responsibility for, their actions, through restorative practice. Areas for improvement will focus 
on engaging children in play-based learning and maximising the classroom environment to promote 
children’s learning and development.  
Quality Improvement Plans to address Quality Areas 1 and 3 will address the following areas: 
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• Curriculum planning to include instructional strategies to enhance critical and creative 

thinking, through open ended and scaffolded learning opportunities. This will create 

opportunities for a more child-centred approach, where children's knowledge, strengths, 

ideas, culture, abilities and interest are linked to the curriculum. 

• More integrated opportunities for children to expand on this in classrooms through more 

experiences where children are encouraged to make decisions, solve problems, work in 

teams and take shared responsibility for their learning. 

• Establish expectations for how to engage and behave with the provocations and learning 

experiences in an acceptable way to promote children’s learning and development. 

Establish expectations to ensure that the physical environment is safe, suitable and provides a rich 
and diverse range of experiences that promote children’s learning and development. This will develop 
a culture of reflective practise with a focus on the variety of ways that learning environments can 
support educators’ and children’s wellbeing and development. In particular, ensuring that learning 
environments are adaptable for learning through creative play and providing children with 
opportunities for exploration. 

 

 

Electronic School Assessment Tool (ESAT) 

Staff Feedback: 

Mrs Bateman 

‘The Electronic School Assessment Tool (ESAT) has been developed to support the ongoing self-

assessment and reflective practices of all Western Australian public schools, with the goal of ensuring high 

quality education for all students.’ 

As part of our Public-School Review this year, Neerigen Brook Primary School utilised ESAT to consider 

the following: 

o Judgement - How are we going? 

o Evidence - How do we know? 

o Planning - What are we going to do to improve? 

As a team, we reflected and provided evidence in the form of submissions on the above questions, relative 

to the domains of Relationships and Partnerships, Learning Environment, Leadership, Use of Resources, 

Teaching Quality and Student Achievement and Progress.   

As a result of the process, we achieved commendations in all areas, including our positive school culture 

and our strong, authentic relationships with families, being the bedrock of our success. Staff were 

commended on being professionally and personally invested, with a shared ownership and focus on 

student progress and achievement. Finally, Neerigen Brook's commitment to ensuring all students achieve 

their potential achieved commendation. ESAT gave everyone the opportunity to champion all the amazing 

things we do as a school community for the success of students at Neerigen Brook and the process clearly 

demonstrated the pride we have in our students, our school, and our community. 

Mrs. Meadowcroft  

In Term 3 2021, our school had the privilege to showcase everything we have accomplished as a team 

through completing the process of the ESAT review. This enabled us to reflect on all the ways we as a 

team, support our students, families and fellow staff members to succeed and feel a sense of connection 

within our community. As a Year 5/6 Team we found this process to be enlightening as we reflected closely 

on the support networks we put in place and how this has a positive impact on not only us as professionals 

but the whole community. We were able to reflect on student data, how we use best practice and develop 

our learning environments to ensure that heading into 2022 we continue providing our students with the 

best learning experience to help them grow both academically and socially.  
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Miss Hutchison 

In preparation for our ESAT Review we had the opportunity to reflect on all of the hard work happening 

around the school. Reflections against the domains had us examining all aspects of the behind the scenes 

workings here at Neerigen Brook Primary School. From staff commitment to detailed and responsive 

planning, whole school assessment tracking, how data is being analysed and used, to community services 

we partner with and how we work as a collaborative team we were able to showcase the amazing work 

Neerigen does to support students, teachers and community. Meeting with the verifiers was a valuable 

opportunity to articulate and discuss what we do, how we do it and why. It also provided an opportunity to 

look back on how far we have come and the positive impact we have had on student achievement and 

progress through continued hard work and dedication. 

Positive Behaviour School 

Highlights and Achievements 

The team currently consists of Class Teachers from junior and senior roles, Education Assistants, the 

school AIEO, and a parent from the school. To ensure that WA PBS is implemented with fidelity across 

the school, staff have engaged in a number of Professional Learning sessions over the course of the year. 

Andrew Higginbottom (SSEN:BE WA PBS Program Coordinator) presented to the teaching staff a Positive 

Behaviour Support Awareness workshop at the beginning of the year. A goal for the current team members 

is to all receive the SSEN:BE WA PBS training relevant to their roles and needs and then to share this 

training with staff to continue to build capacity in all.  

 

Staff have been encouraged and supported to provide students with explicit, timely and informative 

feedback when rewarding them for BEST through Staff Development Days and in their Professional 

Learning Committee’s (PLC). As a part of the weekly PLC meetings, Senior Leaders have provided 

opportunities to their teaching team for check in’s relating to WA PBS and how it is presenting in their 

classroom. Additionally, staff have been provided with opportunities to be observed or to observe other 

classroom teachers on providing explicit, timely and informative feedback to students. Sentence stems 

have been created within the PLC groups, to provide staff with clear scripts of praising students, directly 

linking the positive to the expected behaviour. PLC’s have been engaged in creating fortnightly lessons 

for our students, which are taught at a collaborative time each week for the whole school. Staff and 

students continue to refer to duty area expectations which continue to be displayed around the school. 

Language used in both the expectations and signage are positively framed and are frequently referred to 

by staff and students.  

In surveying the staff in 2020, staff have indicated that WA PBS works effectively in our school and that 

the expectations and positive language used around expected behaviours have made a positive impact 

on our school. 

 

The expectations of BEST were listed as a priority in 2016/17 and remain a school wide focus. The WA 

PBS Team has identified and acknowledged the need and importance of aligning the Matrix with our school 

climate. The team have consulted with Andrew (SSEN:BE) and Mrs Anderson (AIEO, NBPS) regarding 

updating the Matrix expectations to reflect Indigenous Cultural Recognition. As such, a planning meeting 

has been set for 2022 to begin surveying Indigenous staff, students and community members to gather to 

input to ensure the new matrix best reflects this. 

  

Teachers continue to reward and collate BEST points digitally via Dojo (a whole school system already 

being utilised) along with the use of paper BEST tokens, whilst on duty. Staff have continued to reward 

students with a ratio of 4:1 positives. Rewards have continued to be rewarded on a whole school point 
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system. Classrooms have continued to reward 

individual students via a raffle system at 

fortnightly assemblies within the class. All relief 

staff are briefed on the WA PBS reward 

systems and use it as the main reward system 

for behaviour management and motivation to 

display expected behaviours. 

 

WA PBS promotes a positive school 

environment at Neerigen Brook Primary School 

and is widely referred to by staff, students and 

community members. The NBPS School Board 

endorses the implementation of WA PBS at our 

school and positively support all that it 

encompasses.  

 

 

Recommendations 

• All team members to participate in Day 1, Day 

2 and Day 3 training. 

• SET survey to be completed in early 2022 and 

analysed by the WA PBS team to develop a 

2021 Action Plan. 

• The team to work with Andrew (SSEN:BE), 

NBPS staff, Indigenous students, Indigenous 

community members, AIEO (Cecilia Anderson) 

to re-develop/build on the current matrix to 

incorporate Indigenous cultural perspectives. 

• Review the WA PBS Parent Handbook and 

disseminate to parents. 

• BEST Assemblies to be re-instated in 2022. 

• Use the TIC completed in 2021 to inform the Action Plan for 2022. 

 

Classroom Management Strategies (CMS) 
 
Throughout 2021 staff have engaged in Classroom Management Strategies or CMS professional learning. 

This included presentations by experts in the field, followed by one-on-one coaching for each teacher to 

focus on individual teacher needs and to build knowledge and capacity. This training has provided us with 

crucial knowledge and skills to respond to student needs and support students to engage fully and 

maximise the learning. Working hard to develop teaching teams has been a focus to ensure students feel 

safe and supported to apply themselves academically, engage with others socially, and step outside of 

their comfort zones and attempt challenges successfully. Working together every day to ensure we 

maximise every opportunity will continue to be a whole school focus.  

Teacher Feedback 

Over the course of this year we have had the opportunity to engage in Classroom Management Strategies 

training. This training has provided us with the opportunity to engage in professional learning around 

supporting students in the classroom. As part of this training we had coaches come in to complete 

classroom observations. Through the observations we were able to celebrate all we do to support our 

students in learning and set goals to continue to grow and develop. The Junior Team found this process 

valuable as a reflective tool and after implementing new knowledge into our routines have noticed an 

increase in student engagement and on task learning time.  
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Attendance 
 
At Neerigen Brook Primary School we work hard to ensure that our school is a welcoming, safe learning 

space where everyone feels heard, has a sense of belonging and collective ownership to make our school 

the best it can be. We offer many supports to families and students to encourage learners to engage 

themselves fully in their learning.  

 

 

Attendance Rewards 
 
Attendance rewards throughout 2021 have been one of the many highlights of our year at Neerigen Brook. 
With a whole school focus being to increase the percentage of daily attendance, students receive a raffle 
ticket when they arrive each morning and these go into the draw for the end of term raffle.  

 
In addition to raffling off bicycles and helmets, 
this year we have supported the very successful 
YOUR MOVE initiative by including sports 
equipment and balls of all shapes and sizes as 
prizes. Like last year, our final weeks of school 
in 2021 saw our attendance rewards for the year 
peak with hampers boasting tablets, board 
games, arts and crafts amongst many other 
things. All of our students from Kindergarten 
through to Year 6 have learnt that you have to 
be in it to win it, and each time they complete an 
attendance raffle ticket when they arrive at 
school, their chances to win the raffle increase.  

 
It is no surprise that attendance levels are always 
improving at Neerigen Brook as students work hard to 
come to school every day and engage in their learning. 
Attendance rewards are just one of the many ways we 
support and encourage our students to come to school 
and maximize their learning opportunities.  

 

 

 



10 | P a g e  

 

Intervention 

In every class there is a broad scope of abilities, and classroom teachers at Neerigen Brook gather data 

and evidence from each individual child to cater for their personal learning needs within the classroom 

setting. Interventions occur in class daily and are determined by the class teacher as new content and 

skills are introduced and covered. 

Whole school data is also collected to enable teachers to track students across year level cohorts and 

classes. This tracking of students enables teachers to identify gaps in student learning and to target the 

teaching to meet the requirements of every 

student. As a school, we use Ed Companion to 

analyse individual, class and whole school data 

regularly, to ensure we are addressing the diverse 

range of student needs, in order to group students 

for instruction, and to allocate resources. 

The data we collect as a school is also used to 

identify students for targeted Intervention 

Programs, such as Letters and Sounds. This 

program has been carefully selected based on 

educational research ensuring that we are 

targeting students at the right time, and with the 

right skills to ensure progress. 

Our experienced Education Assistants support 

each cohort to achieve progress and to achieve 

student outcomes.  Their time is allocated to 

groups and individual students based on what the 

data tells us, ensuring students are given ample 

opportunity to access the curriculum and to be 

supported and enriched on a regular basis.  

Digital Technology 

Students at Neerigen Brook have also been given 

an exciting opportunity during recess and 

lunchtimes. Students can visit the Computer Lab 

each session to promote and develop their ICT 

skills. It encourages students to collaboratively 

self-manage their own leaning and become more 

active learners with technology. They confidently engage with practising their skills taught within the 

classroom and also provides opportunities to try new skills and learning. The outcome for the students is 

to make computing fun, enjoyable and encourage students to engage with technology at a more confident 

level. This opportunity has significantly given my students the opportunity to rehearse their skills and 

knowledge and have grabbed the opportunity with open arms! 

Computer Lab 

This year we have had a strong focus on developing ICT skills with our students. Each class is timetabled 

to use the computer lab twice a week. The ICT Lab is also now open during recess and lunchtime for 

students who wish to spend extra time honing their skills. With a society so dependent on technology these 

skills have never been more important. Our students have had the opportunity to learn about the parts of 

a computer, how to log on and are now learning how to navigate programs such as word. The Year One 

and Two students have been using their new skills to represent learning in other areas. Making posters 

with pictures to show healthy eating or how to be safe on a computer. Going to the computer lab has 

become a lesson the students look forward to through the week. Highlights for the students have been 

using word, finding and moving pictures and creating animal fact sheets. 
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iPads 

Along with the computer lab, students have access to sets of iPads that are used in class daily. Using the 

iPads allows teachers to embed ICT into their teaching, providing opportunities to access the curriculum 

in a variety of ways and represent their learning with more than just pencil and paper. Students have used 

the iPads to complete STEAM projects, learning basic coding skills as well as representing their knowledge 

visually in pic collage.   

Teacher Feedback- Miss Hutchison 

This year my class, Year 1 and 2 students are successfully using the computer lab to its full potential 

during class time to enhance their prior skills continue to build new skills and learning. They are 

developmentally able to use the programmes Microsoft word, PowerPoint and Excel to help create their 

own unique documents. Parents and carers were successful in their completion of the Third-party 

agreement. This allowed students to successfully access the technology needed on a daily basis including 

PAT Maths, Class DOJO, Microsoft Word, PowerPoint and other specific apps, including photographic 

evidence to support their everyday learning. As a class we have used the recorder mike to create voice 

overs, Microsoft word to create healthy eating menus and non-fiction animal descriptions, imported 

pictures and images from online sources, adding text, changing the font, size and colour and even adding 

a creative border and used the app Reflector creatively in our projects. Some students have created their 

own PowerPoints with the use of the recorder mike and have refined their skills when saving accurately 

and printing their own documents. 

STEAM - Pioneer STEM School Project 

NBPS was selected to participate as a STEM Enterprise 

Schools Project 2019-2021. Staff members formed a STEM 

Committee, participated in valuable professional learning and 

worked collaboratively with Brookman Primary School as our 

mentor school, to develop our school vision and comprehensive 

planning to support student 

needs.  Collaborative 

teaching teams were 

supported by the STEM 

Committee to plan and 

implement project-based 

learning to solve a real-

world issues. Feedback 

and data was collected 

from staff and students and 

the vision was adjusted to 

best meet the learning 

needs and local 

context.  As a STEM 

Enterprise School our aim 

is to develop 21st century skills, increase attendance and engagement 

through the implementation of STEM integrated projects. Our whole 

school practice includes a staff show and tell session each term to showcase the project-based learning 

and innovation that is happening across the school.  An essential component of this project is to build 

collaboration and support across school networks. Just as Brookman Primary School supports us through 

this process, enabling us to build capacity in staff and students, our invitation to Forestdale Primary School 

to join our project was embraced and saw their staff attend the Show and Tell Sessions. This enabled their 

staff to enjoy in our success and develop strong professional connections that will continue to benefit all 

staff and students. We look forward to continuing to build on our skills, knowledge and connections. We 

would also like to thank Cecil Andrews College for their continued support of our school and staff in the 

development of our STEM skills and programming.  
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Breakfast Bowl  

Always a great space to be at NBPS. The morning rush of families starting their day, the smell of fresh 

toast and hot chocolate together with the excitement of a new day makes our Breakfast Bowl a special 

place to be. To provide such a wonderful start to each school day is a team effort. Beginning with our 

Cleaners and then our Education Assistants and support staff the production line is like a well-oiled 

machine resulting in a tasty breakfast for all those wanting to stop by. Some days it is the traditional 

continental breakfast while other days, pancakes, eggs and sausages are on the menu. Breakfast is an 

important meal to start your day and what better place than our Breakfast Bowl with friends and family.  

Challis Project 
 
The Early Childhood and Junior Block teaching staff have worked with our network school Challis 

Community Primary School to upskill our classroom engagement practices. Staff observed Challis CPS 

staff delivering daily reviews - a mat session aimed at consolidating students' understanding and 

developing their fluency in essential understandings for literacy and numeracy sessions. It also ensures 

that students have the prerequisite skills for the day's lesson. After observing daily reviews across the 

early childhood and junior classes, staff at NBPS trialled and implemented daily reviews in their 

classrooms. Mark McClements, Deputy Principal at Challis CPS, 

completed observations at NBPS and engaged in a coaching 

conversation with staff. The partnership has been a successful 

venture which has allowed for observation, coaching and 

professional growth. The K – Year 2 staff confidently implement daily 

reviews and have increased the use of engagement strategies to 

transfer learning from students’ short-term memory to their long-

term memory.  

Instrumental Music Program 

The Department of Education Instrumental Music School Services 

provides enriched, instrumental instruction for our Year 5 and 6’s. 

The program is aimed at students who demonstrate an interest and 

enthusiasm for music. Year 4 students undertake a Music Aptitude 

Indicator test and successful students are offered a position in our 

classical guitar program for year 5 & 6. 

This year our students have attended weekly lessons and have 

showcased the skills they have been learning at performances at school to build their confidence. As a 

result of their dedication and high level of performance, they were invited to perform at the community 

event, Guitar Strings & Sing which was held at Willandra Primary School at the end of the year. They 

performed with confidence and we are all very proud of their efforts. I would like to take this opportunity to 

thank Mr. Karl Hiller, instructor, for his dedication to the students and the commitment and professionalism 

that he brings to his role. 

Book Week 

Neerigen Brook Primary School was lucky enough to have Kitty 
Black visit our school during Book Week last week. Kitty is a local 
children’s book author who has written and had published 3 
books ‘Who’s Afraid of the Quite Nice Wolf’, ‘A Crocodile in 
the Family’ and ‘Mr Bat wants a Hat’ Our students were very 
excited to hear her explain what lead her to becoming an author, 
and what has influenced her to write about the characters in her 
books.  As a gift to our school Kitty has signed each book for us 
which are now available for borrowing.  
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End of Year Concert and Book Awards 

What a talented body of students we have. A tradition at NBPS is 

our End of Year Concert and this year we again amalgamated the 

Book Award ceremony. Each class performed a song that 

resonated with them as a cohort to the wider school community. 

The energy and excitement was palpable. Teachers from each 

classroom 

presented two 

students with 

book awards. The 

awards were 

received for a 

range of reasons. It may have been an award for 

academic progress, award for endeavor, citizenship, 

improvement in behaviour, BEST, effort, courage, 

determination, persistence or academic excellence. It 

certainly was a difficult challenge for teachers to select just 

two students.  

 

Brilliant Kids Morning Tea 

Acknowledging the tremendous efforts of our students is 

celebrated each term through our Brilliant Kids Morning Tea. 

This is a great opportunity for two students from each class 

who have been demonstrating exemplary behaviours to be 

involved in a shared morning tea. Students are served a 

banquet of delightful treats by the administration team. We 

are very fortunate to have such a talented P&C who provide 

the tasty morsels on the day. Students also have the 

opportunity to share their thoughts on how the school is 

travelling. Using a ‘What’s Working Well and Even Better If’ 

model students make suggestions to improve the school 

and celebrate what is working well.  

 

Your Move 

This year, staff worked hard to organise and run a number of 

exciting activities through the Department of Transport's Your 

Move program. Students celebrated Ride 2 School Day with a 

delicious smoothie breakfast on the City of Armadale's blender 

bike, participated in bike education lessons, had their bikes 

repaired by the travelling mechanic, and even stencil painted 

pedestrian symbols on the paths surrounding Neerigen Brook. 

Each completed activity earned the school points that were then 

exchanged for a tremendous $15,000 grant that will fund exciting 

improvements to the school. We are so proud to have achieved 

Double Platinum status in the Your Move program, and are 

looking forward to an even better 2022. 
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Bike Education 

 During Term Three, Rooms 16 and 19 have had the exciting and opportunity to participate in the Your 

Move Bike Education Incursion over a four-week period. Students had a wonderful time learning the 

essential and fundamental skills of riding a bike including how 

to wear a helmet properly, Road Safety Rules and how to brake 

effectively and safely. All students built up their novice or 

advanced skills they already had and some students, including 

teachers, even learnt how to ride a bike for the first time. A great 

fun was had by all while learning about such necessary life-long 

skills that they can 

now take out into 

the community and 

not only stay active 

with but educate 

others about the 

importance of 

riding your bike 

safely.   

 

 

 

National Science Week 

To celebrate National Science Week, the Early Childhood Educators encouraged students to use the Mud 

Kitchen to create some interesting and creative recipes. Using plants and vegetables from the 3R's Garden 

located in the school, the students made delicious soups made from spring onion flowers, silver beet 

leaves and parsley to top. They picked capsicums and 

used their fingers to open them up and explore the seeds 

and membrane. 

The broken bits of 

capsicum were 

added to mud 

pizzas. Flowers 

from the school 

garden were used 

to decorate cakes 

and special treats 

the students made 

for their teachers 

and friends. Each 

teacher took turns 

to immerse themselves in the children's play and encourage a diverse 

range of oral language skills to describe their creations as well as 

outline the procedures they took to make them. Building on the 

stimulating cooking in the mud kitchen, a pouring station made up of 

dried legumes was set up near a role play vegetable shop. Customers 

purchased a range of items such as cupcakes sprinkled with lentils or ice-creams covered with colourful 

split peas. Mathematic concepts such as, pour to decide, were skills used in this activity as well as fine 

motor skills, as using spoons and cups to collect the legumes. Again, oral language was a focus and 

educators encourage students to explain what they are doing. 
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Aboriginal Cultural Studies 

The Aboriginal Cultural Standards Framework is integrated into our teaching and learning programs across 

the school. Mrs Anderson our ‘bridyar’ leads students to learn about Aboriginal histories and culture 

through rich learning experiences involving the arts, language and sport. Elders are welcomed to 

contribute and share their knowledge, culture and experiences with both Aboriginal and non-Aboriginal 

students. Whether it is the timetabled lessons in set classes, the 

Dardy Yorgas and Mooditj Boys groups or whole school 

experiences, the impact Mrs Anderson is making is both highly 

valued and appreciated by all. NAIDOC Week is always a 

highlight and an opportunity to share all the great learning had by 

all. NAIDOC Week 

NAIDOC week was one of the many highlights of Term 3 this 
year. During this week we celebrated the history, culture and 
achievements of our Aboriginal and Torres Strait Islander people. 
NAIDOC is celebrated by not only indigenous communities, but 
by Australians from all walks of life. 
 
We opened our celebrations with a moving opening ceremony 
where Mrs Anderson shared her history and passion for her 
community. Our Dardy Yorgas performed an uplifting dance 
piece and the whole school enjoyed a memorable and 

educational 
performance by 
Eddie Bosen and 
the KAI-WAL-GAL 
Dance Group. 
 

Over the course of the week, our students participated in a 
range of activities and learning experiences. Year 5 & 6 
students played an impressive game of football assisted by 
Cecil Andrews student umpires, for our NAIDOC Sports 
Award and students participated in NAIDOC themed 
painting, damper making and a Bush Tucker planting 
session. 
 
Our closing ceremony was attended by special guests from 
the community and Department of Education and our students enjoyed performances from our Dardy 
Yorgas and Room 13, who performed a piece they learnt with The Song Room. Our week was filled with 
celebration, appreciation of and learning about Aboriginal and Torres Strait Islander culture and history. 
Thank you to everyone who participated in and contributed to our mooditj kaadadjiny.  
 

The Song Room 
 
Students from year 3, 4 and 5 had the amazing opportunity to work with The Song Room, in a six-month 
Deadly Arts music program, led by Noongar singer songwriter Lilly Gogos and didgeridoo artist Julien 
Silburn this year. The program introduced the students to Noongar music as well as music of other 
Aboriginal nations. The boys and girls were taught separately, to honour Aboriginal culture, with the boys 
learning the digeridoo and the girls exploring singing and dance. This program immersed students in a 
cultural music experience, thoroughly enjoyed by all involved. The students showcased and celebrated 
their achievements at our school NAIDOC week assembly in Term Three.  
 
In Term Four, the Song Room Deadly Arts Program held its end of year Performance and Room 13 and 

friends were very excited to be invited to perform at the Octagon Theatre at the University of Western 

Australia, along with five other schools from across Perth.  Our students proudly performed the song “I 

love Noongar Music,” supported by our extremely talented teaching artists. The students were amazing 

ambassadors for our school. They shone on stage, receiving a huge round of applause and cheer from 
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the entire audience! Mrs Barrett, Mrs Anderson and Mrs Bateman all had 

tears in their eyes, as our students left the stage with huge smiles, 

brimming with confidence and pride.   

The event was truly inspiring and a reflection of the strong connection we 

have with Aboriginal Culture here at Neerigen Brook Primary 

School.  We are very grateful to have had the opportunity to have taken 

part in the Deadly Arts program over the last five months and we will 

continue to sing in Noongar language, and to play the digeridoo or 

‘Yidaki’ as often as we can in the future.  

Song Room National Curriculum 

Last year, a select group of our Year 5 and 6 students worked 

collaboratively with the Song Room artists to create a mural of the 

Noongar six seasons. As a team, they worked tirelessly to produce the 

mural that can be seen today, located in the Senior Undercover Area. This work was selected to be 

included in the Song Room's new national  

Deadly Arts collection on ARTS:LIVE!  

The courses are led by Noongar 

Teaching Artists to help teachers 

across Western Australia bring 

Aboriginal and Torres Strait Islander 

culture and learning into their 

classrooms 

These resources enable educators to 

listen and learn from local Noongar 

artists and community members, and 

hear how their creative processes are 

strongly connected to their culture, 

country and identity. The inclusion of 

the mural and our community 

reflections shows the high level of 

creativity, collaboration and the 

importance the  

 

Armadale Bush Trail 

We were thrilled this year to be invited to participate in the 

Armadale Bush Trail. This project brings together the local 

community through nature, art and culture. The trail was held in 

the area surrounding the Settlers Common Environmental Centre 

and saw wonderful artworks created by artists and school groups 

using the natural materials of that area. Our students created a 

beautiful piece of land art using various natural materials which 

was on display during the Armadale Arts Centre from the 8th -16th 

May. We would like to thank Miss Pheasant, the resident artist 

who assisted our students and to Mrs Bateman for organising this 

opportunity for our students.  

 

 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fartslive.cmail20.com%2Ft%2Fr-l-tyljhlkk-bjdijhjtui-y%2F&data=04%7C01%7CLesley.Barrett%40education.wa.edu.au%7Cb7a47059be54480ebac608da00b0c2c4%7Ce08016f9d1fd4cbb83b0b76eb4361627%7C0%7C1%7C637823056439323056%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=Vhk%2FZ%2Fiu0TAFJ0eCfSh%2BmpYFRcifcFw1egaUWos0OCI%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fartslive.cmail20.com%2Ft%2Fr-l-tyljhlkk-bjdijhjtui-j%2F&data=04%7C01%7CLesley.Barrett%40education.wa.edu.au%7Cb7a47059be54480ebac608da00b0c2c4%7Ce08016f9d1fd4cbb83b0b76eb4361627%7C0%7C1%7C637823056439323056%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=eGWAGOKUx%2BRsFFx5ftNgV1%2FD4bqx9cuZbOuyIx2SDtY%3D&reserved=0
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Narrative Tile Project of the Young People of Armadale 

Room 10 and Room 14 were very excited to be a part of the City of Armadale's 
"Narrative Tile Project of the Young People of Armadale" Students were 
visited by Miss Pheasant and Miss Cain 
who helped students design a clay tile 
focussing on this year’s NAIDOC theme 
"Heal Country" through sharing stories. 
Students then painted the tile and 
prepared it to go into the kiln. These tiles 
are to be permanently installed in the 
Armadale City Council Champion Centre 
Community Garden in time for NAIDOC 
week in July. Our students loved being 
creative and learning about the process 
that was involved in preparing their 

special tiles for our community contribution to NAIDOC week. 
 
 

Bilya Kaatijin Incursion 

Our students were entertained by Yirra Yaakin Theatre Company 
performing their show Bilya Kaatijin. Through connecting stories from 
Noongar land, south-west Western Australia to Wonguktha land, the 
northern Goldfields, Aotearoa, New Zealand and the Kikuyu people of 
Kenya, Bilya Kaatijin taught students about the importance of water, 
to First Nations people around the world. Journeying through global 
dreaming stories, the show focused on the importance of accepting 
others, the power of empathy and the impact of climate change to the 
land and the Noongar seasons. 
The show was highly engaging and entertaining for our students who 
had a wonderful time watching and learning. 
 

Sensorium Theatre Excursion 

A number of our students were fortunate to attend the highly entertaining, interactive multi-sensory 
adventure, "Whoosh!,” created by the Sensorium Theatre. The show took our students on an adventure 
in space. Students got to explore outer space, taste space food, 
experience hyper drive and travel all the way to the mysterious 
Planet X. It was a great test of collaboration as everyone had to work 
as a team to repair their spaceship and return to Earth. Everyone 
thoroughly enjoyed the day. Matt described it as, "Best day ever!! I 
want to go again and again!" Maggie thought, "I liked when we 
landed on the planet where there was glow in the dark stuff. I also 
liked the room with the cushions when we first got there"  
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Perth Dream and Leadership Conference 

On Monday the 24th of May, the Year 6 Student Leaders and Faction 

Captains went on a day trip to Perth Convention Centre to attend the Perth 

Leadership Conference. Our children spent the day networking with 

students from many other schools across Perth. Their work included 

brainstorming and defining what leadership meant to each of them and 

then learning different strategies to improve on their leadership skills. 

Everyone had a great time listening to different guest speakers and 

participating in a variety of games and interactive activities.  Everyone 

thoroughly enjoyed the day and learnt so much about themselves as 

leaders of our community and left looking forward to being able to share 

this knowledge with their peers.  

Year 6 Compass Expo 

Our annual Year 6 Compass Expo is an exciting opportunity for students to link in with the community and 
provide some understanding and awareness of what careers, interest groups, community services and 
education support services are available in our community. This event is a crucial part of the transition to 
Secondary School in providing opportunities for our students to begin to really look forward and spend a 
day listening to presenters, questioning and becoming confident to meet new people whilst still in the 
supportive environment of their familiar setting.  

This year Gwynne Park Primary School accepted our invitation to join our students for the day which 
provided the opportunity for some of the students to rekindle community connections and for many others, 
to build new important connections that will likely become familiar faces, when they commence high school 
next year. We had 90 students attend and with great success and enjoyment had by all. Based on the 
feedback from the students, community volunteers and Gwynne Park Primary School, all are eager to 
attend the event again in 2022 which is sure to be bigger and better than ever. Some student feedback 
included, “This made me excited for high school next year,” and “We wish the day didn’t go so quickly”.  

We greatly appreciate the support and encouragement of our community services and members on the 
day. All students ended the day having reflected on the experiences had, the knowledge gained and the 
friendships made with their peer group from Gwynne Park. They left a little 
tired from a busy day and new experiences, but very excited for what lies 
ahead. All students and staff who participated should be commended for 
their efforts, confidence shown and their willingness to take chances and 
meet new people.  

Big Days Out 

In Term 1, the Year 6 students attended Fairbridge Point Peron Camp which 
is situated in the spectacular Shoalwater Marine Park. The students took 
part in a range of physical activities aimed to challenge them both 
individually and collectively, building resilience and teamwork. Students 

worked cooperatively and through 
supporting one another were able 
to overcome fears of deep ocean water to work as a team to steer 
and navigate through the waters of Point Peron. They completed 
team Shipwreck Challenges to solve problems and communicate 
effectively to successfully build rafts that could float. This time 
spent building trust, friendships and strong working relationships, 
both as individuals and as a team with peers and the teaching 
staff is essential for setting up for a successful year ahead.  Mrs 
Meadowcroft, Mrs Scott and Mrs Vermeulen all felt extremely 
privileged to be a part of such a special event for the Year 6 
students. Congratulations to all who attended.   
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Graduation 

The Year 6 students enjoyed the triumphs and exciting 

moments that 2021 had to offer while also overcoming 

challenges and hurdles they experienced with a positive 

attitude and growth mindset to become successful and 

independent learners. To celebrate their hard work and 

successes throughout the year the students participated in 

the traditional graduation ceremony. A number of students 

were recognised and received an award for their skills in 

particular areas such as leadership, academic ability, sport 

and positive contributions to our local community. Following 

the ceremony, students had a morning tea with family and 

special guests and then walked to the local Italian Restaurant, 

A Taste of 

Italy to enjoy a delicious lunch.  

This day is always a culmination of the hard work and 
considerable effort that our students have put into their 
primary school years. It is a day filled with mixed emotions 
as we all wish the students well on their journey forward 
yet know that we will miss them as we say farewell. The 
senior teaching team of Mrs Meadowcroft, Mr Brotherson, 
Mrs Scott and Mrs Vermeulen couldn’t be prouder of all the 
students and what they have accomplished over the year. 
We are all incredibly proud of our graduating class of 2021 
and wish them every success for their future endeavours.  

Cross Country  

The Cross Country Carnival is a day that traditionally begins the lead up 

to the Sports Carnival later in the year. The faction points earned on the 

day are tallied up and are the starting point for the following carnival. 

Points on this day are earned through participation. Each student who 

tries their best and completes the race earns a point for their faction.  

Students had been working hard throughout the term during fitness 

sessions with their class and year group to build stamina and 

determination to complete the 

course. On the day of the 

event, led by their faction captains, all children participated 

enthusiastically showing BEST in supporting friends and team 

mates. It was wonderful to see our senior students assist the 

smooth running of the day by manning key sections of the 

course to ensure all students followed the correct course and 

enabling them to cheer the younger students on.  

The children competed in their year groups throughout the day. 

Congratulations to the students who were awarded Champion 

and runner up for their efforts. For our students who are keen 

long distance runners, the day concluded with the option for all 

winners of the level races to run in a final race for the title of Junior and Senior School Champion. 

Congratulations to Tusitafu and Isabella, our Junior School Champion and Riley and Madavorn our Senior 

School Champion for 2021. Congratulations to Red faction for your overall team effort in winning on the 

day. Thank you to all parents and caregivers who attended to cheer our students on and celebrate success 

as a school community.  



20 | P a g e  

 

Sports Carnival 

This year, our annual Faction Carnival was held in Term 4 
Week 3. The Kindergarten and Pre-Primary carnival was a 
great success where the children enjoyed working together in 
teams to complete a range of fun team games. It was 
wonderful to see great sharing and the cheering on of friends 
as they worked together to complete the games. The 
individual running races were as exciting as always and such 
a wonderful display of good sportsmanship as we saw so 
many friends running together and enjoying the day. It was 
great to see so many family members in attendance, cheering 
the children on and assisting children when needed to ensure 
everyone had the opportunity to participate.  

The Year 1-6 students started the week with the jumps and throws events where they were able to 
participate and demonstrate their skills in long jump, distance throwing and turbo javelin. This was followed 
by the long distance races including the 200m and 400m races.  

The whole school then came together on Wednesday to complete individual running races of 75m and 
100m, Relays and Championship Races. After recess, students rotated through a number of team games 
such as Tunnel Ball, Leader Ball, Corner Spry and Flag Relay. These team games are designed to foster 
teamwork, collaboration and good sportsmanship. It was wonderful to see everyone enjoying the music 
as they rotated through the activities and cheered each other on to complete the team games. It was 
fantastic to see so many students showing BEST throughout the day. It was a great day to celebrate 
success, embrace differences and support everyone to participate in the way they felt comfortable to do 
so. This looks different for different students but comes together to ensure a successful day for all.  

As always, we had our entertaining events being the teacher and parent races and team games. 
Congratulations to the parents who again, put in a very strong performance, particularly in the Tug of War 

and were too strong again this year for the staff!  

Congratulations to Gold Faction who were victorious on the 
day. Well done to Red and Blue factions for your great 
sportsmanship in celebrating their success.  

Thank you to our P&C and the parents and caregivers who 
assisted with the organisation on the day providing 
assistance with the running of the day’s events and 
assisting with the canteen and the delivery of the lunches. 
Thank you to everyone who assisted with the setting up and 
the packing away of the tents and equipment to ensure the 
day was a great success.  

Swimming Lessons 

During the last two weeks of Term 3, the Pre-Primary to Year 4 students participated in swimming lessons 

at the Thornlie Leisure World. One week of daily 80 minute sessions saw the students all try their best and 

work hard to learn new skills and build strength. They demonstrated excellent listening skills, both at the 

pool and on the bus. All students are to be commended for their behaviour and efforts as the feedback 

from the swimming instructors and the bus drivers was very complimentary. Staff are to be commended 

for the high level of organisation. Staff would like to thank parents and caregivers who assisted, where 

needed to support all students to participate as much as possible in this valuable learning experience. 
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Smith Family 

The Smith Family continues to be one of our strongest supporters and we 

would like to take this opportunity to that them for their ongoing support.  

Learning for Life Scholarships are a vital part of the support that is offered 

to our families. Last year saw 83 students registered in the scholarship 

program. These students receive a range of support including financial and 

access to additional educational programs run both on site and at home.  

Additional programs included the after school Learning Club, Straightalk, Passports to Success, the Young 

ICT Explorers and Student2Student Reading Program for students in Years 3-6. These programs provide 

additional assistance and support to ensure our students get the most out of their educational experiences.  

We were fortunate to have the Smith Family Team support whole school events such as the Kindergarten 

Orientation, NAIDOC Celebrations, the Year 6 Graduation and the Jingle and Mingle at the end of the 

year. This provided many opportunities for our families to get to know the team and the vital services that 

they are able to provide for our students. We look forward to continuing to work together next year and 

beyond and are very appreciative of the support provided.  

Chaplain Support 

Alex Needham, our School Chaplain provided additional support for the staff, students and wider 

community with wellbeing. He spent time in classes building strong relationships with our students and 

getting to know them. Although new to the role, Alex’s enthusiasm and positivity complimented the great 

work we do with social and emotional regulation through PBS and teaching students 

the Zones of Regulation. Having a Chaplain onsite was also a great support to our 

community, with the impacts of COVID on wellbeing.  

Vinnies Food Hampers 

For some families, just getting by is a challenge. One of the ways we can lighten the 

load for families is to provide food hampers. The hampers provide meals for up to four 

people for a week. These staples help families get back on their feet. Our community 

have very strong values to want to give back. Sometimes we are fortunate enough to have people 

volunteer in the library, while others prefer to pay it forward. The food hampers are more than food, they 

are the symbol of how we lend a helping hand to each other.  

Youth Partnership Program 

Neerigen Brook PS was fortunate to be included for another year in this pilot program. An opportunity for 

some of our students to be linked in with a mentor at school and additional support for the family at home. 

The team from YPP supported students with their teaching and learning, providing shoulder to shoulder 

support in the classroom and joining in at whole school events. Feedback from our students is always 

positive, and the impact they have on supporting our students is valued. Some of the projects that the YPP 

worked on with students included some digital art work that is used on our Staff Portal, refining culinary 

skills in the Breakfast Bowl and learning through music.  

Safety House 

The Safety House Program is one that we continue to build on each year and is one of many of our 

attendance strategies that support our children to attend school daily. The focus of the program is to ensure 

that children can feel safe while travelling to and from school, that we all have the right to feel safe at all 

times and is a community action that can help our children to keep safe whilst out and about in the 

community. It is also an opportunity for family and community members to become involved in playing a 

part to make our community safer.  

We currently have six new families signed up as official Safety Houses and are looking forward to 

continuing to expand on this safety network. Thank you to the families who have joined the team.  
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 Overview of Business Plan objectives  

National School 
Improvement Tool  

Milestone  Progress 

Low 
Medium  
High  
Outstanding 

Achieved  Developing 

An explicit 
improvement 
agenda 
We will: 
Set explicit and clear 
targets for 
improvement and 
communicate these 
to teachers, 
students, parents 
and the community. 
 

 
Annual Operational Plans are developed 
and are aligned to the improvement 
agenda. 
 
 
Progress against the school’s Targets for 
improvement is communicated in the 
school’s Annual Report. 
Staff, student and community surveys 
provide timely feedback. 

 
 
Outstanding 
 
 

 

 
 
High 

 

Analysis and 
discussion of data 
We will:  
Collect, analyse and 
use data to track 
individual student 
achievement and 
progress. 
 
Use data to inform 
Plan, Teach, Assess 
cycle. 
 
Build staff capacity 
in analysing and 
interpreting school 
data. 
 

Implement a whole school data collection 
schedule which includes English, 
Mathematics, Science and AVID. 
(Avid is no longer implemented)  
 
A Plan, Teach, Assess cycle which 
encompasses diagnostic, formative and 
summative assessment is utilised in 
every classroom 
 
Teachers participate in 
professional learning focused on 
improving data literacy 
 
 
Teachers are engaged in a Disciplined 
Dialogue process and use the data 
analysis to inform priority areas for 
teaching and learning linked to 
Operational Plans 
 
 
Teachers inform parents about student 
progress both formally and informally at 
least twice a year. 
 
All teachers engage in moderation of 
student work each term to ensure that 
assessment data is transparent, 
accurate and relevant to decision-
making. 
 

 
 
Outstanding 
 

 

 
High 
 
 
 

 

 
 
High 
 
 

 

 
 
High 
 
 
 

 

 
Outstanding 
 
 

 

 
 
High 

 

A culture that 
promotes learning. 
We will: 

All teaching staff and Education 
Assistants’ participate in annual 
professional learning in Advancement 
Via Individual Determination (AVID) as 

 
 
N/A 

 



23 | P a g e  

 

Promote and embed 
the belief that every 
student is capable of 
successful learning. 
 
Place a high priority 
on building and 
maintaining positive 
respectful 
relationships 
between staff, 
students and 
parents. 
 

part of a whole school approach focused 
on developing a culture of high 
expectations. 
 
All staff members consistently implement 
Positive Behaviour Support (PBS) 
strategies and promote the school’s 
expectations of Be Safe, Excel, Show 
Respect and Take Responsibility 
(BEST). 
 
All students will be explicitly taught 
lessons in the Zones of Regulation and 
staff will support students using 
emotional coaching.  
 
Staff will promote well-being and 
engagement in the school and wider 
community.  
 
All teachers and school leaders take part 
in a school-based coaching model that 
involves classroom observations, peer 
feedback and conferencing with an 
assigned coach.  
 
Teachers will participate in the following 
ongoing professional learning: 

• Weekly collaborative meetings in 
phase of learning teams focused 
on embedding the priorities in the 
Business Plan and Operational 
Plans into classroom practice. 

• Disciplined dialogues about 
student data  

• Modelled lessons 

• 1,2,3 Magic 

• Zones of Regulation 

• AVID Coaching 

• Positive Behaviour Support 
(PBS) 

• Differentiating the curriculum to 
cater for student needs. 

• Embedding Digital Technologies 
into teaching and learning.  

 
 
Teachers and education assistants 
participate in a range of professional 
learning workshops aligned to school 
priority and focus areas. 

  

 
High 
 
 

 

 
 
 
High 
 
 

 

High  

 
 
Medium 

 

 
 
 
 
 
High 
 
 
 
 
 
 
 
 
 
 
 
 
 

*1,2,3 Magic no longer 
implemented 

 
 
High 

 

Targeted use of 
school resources
  
We will: 
Apply human, 
physical and 
financial resources 

The Executive Team will work in 
partnership with other schools in the 
Armadale area including: 

• Upper school students transition 
programs with local secondary 
schools 

 
 
 
 
Outstanding 
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in a targeted manner 
to meet the learning 
and wellbeing needs 
of all students in 
alignment with the 
Business Plan. 
 
Engage lead 
agencies, 
community groups 
and professional 
organisations to 
assist in identifying 
and addressing 
student needs. 
 

• Shared professional learning 
programs with Network schools 

  
 
 
The school will engage with individuals, 
agencies and organisations including 
school psychologist, chaplain, speech 
and occupational therapists; Child and 
Parent Centre; and government and non-
government agencies to assist in 
identifying and addressing student 
needs 
 
A 0-3 playgroup will continue to provide 
school readiness skills for children in the 
local area. 

high 

 
 
 
Outstanding 
 
 
 
 

 

Unable to 
assess due 
to Covid 

 

An expert teaching 
team 
We will: 
Develop a culture of 
continuous 
professional 
improvement that 
includes classroom-
based learning, 
mentoring and 
coaching. 

All staff members are provided with the 
opportunity to engage in authentic 
leadership opportunities through a 
distributed leadership model. 
 
 
Continue to develop a Level 3 Classroom 
Teacher / Senior Teacher/ Deputy 
Principal Aspirant program to provide 
staff with support in their professional 
growth and the application process. 
 
 
All teachers implement the whole school 
approach towards teaching and learning 
using evidence based instructional 
strategies and skills: 

• AVID instructional strategies  

• Peer Observations 

• Team Teach 

• Responsive Classrooms: 
Morning Meetings and the First 
Six Weeks of School 

• Explicit Teaching 

• Gradual Release Model 

• Student centred learning 
 
Staff capacity to implement high level 
instructional skills and strategies is 
supported through: 

• Performance and development 
processes which are aligned to 
the AITSL Standards and the 
Education Department’s 
Performance Management and 
Staff Development policy. 

 
 
Outstanding 
 
 

 

 
 
 
High 
 
 
 

 

 
 
 
 
 
 
High 
 
 
 
 
 
 
 
 

*No longer implementing 
specific AVID 
instructional strategies 

 
 
 
 
Medium 
 
 
 
 
 
 

 

Systematic 
curriculum 
delivery 

Embed a whole school approach toward 
the teaching of English and Mathematics 
that feature daily Literacy and Numeracy 

 
Outstanding 
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We will: 
Develop a coherent, 
sequenced plan for 
curriculum delivery 
that ensures 
consistent teaching 
and learning 
expectations and a 
clear reference for 
monitoring learning 
across the year 
levels. 

Blocks for all classes that are aligned to 
the Western Australian Curriculum, 
National Quality Standards and the Early 
Years Learning Framework: 

• Warm Ups 

• Learning Purpose (WALT, WILF, 
TIB); Success Criteria, Gradual 
Release Model 

• Plenary 
 

All teachers engage in professional 
learning, coaching, peer observation 
feedback and a Performance 
Development process to increase 
instructional capacity across all learning 
areas. 
 
Common assessment tasks are 
developed that align to the Western 
Australian Curriculum. 
 
The Western Australian Curriculum 
cross-curricula priorities are evident in 
teaching and learning programs. 
 
Every Block of classrooms has access to 
a bank of iPads and laptops. 
 

 
 
High 
 
 
 
 
 
 
 

 
 
Medium 
 
 

 

 
High 
 
 
 

 

 
High 
 

 

 
High 

 

Differentiated 
teaching and 
learning 
We will: 
Place a high priority 
on ensuring that 
teachers identify and 
address the learning 
needs of individual 
students. 
 
Ensure that teachers 
are supported to 
closely monitor the 
progress of 
individuals, identify 
learning difficulties 
and tailor classroom 
activities to cater for 
all students. 
 

The Student Services Team is utilised to 
provide support to students at risk: 

• All staff are provided with 
professional learning 
opportunities to address the 
social, behavioural. 

• A Response to Intervention 
approach is implemented for all 
students identified as being at 
educational, behavioural or 
social –emotional risk which 
includes the writing of 
documented plans. These plans 
will be developed in collaboration 
with parents/carers, are 
monitored and progress reported 
to all stakeholder.  

•  and academic needs of the 
students.  

• A case management approach is 
implemented for all students 
identified as being at educational, 
behavioural or social-emotional 
risk which includes the writing of 
documented plans.  These plans 
will be developed in collaboration 
with parents/carers, are 
monitored and progress reported 
to all stakeholders. 

 
 
 
 
 
 
 
High 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
High 
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• An intervention program is 
developed to meet the academic 
needs of students who have been 
identified as being at risk. 

 
All teachers to embed Friendly Schools 
Plus as a whole school approach to 
teaching, modelling and reinforcing 
social skills 
 
 
All teachers engage in professional 
learning on catering for students who 
speak English as an Additional 
Language/Dialect (EAL/D).  Students will 
be identified through enrolment 
processes and teachers will utilise 
EAL/D reporting in accordance with 
whole school expectations. 
 
The Chaplain implements the Rainbows 
(no longer available so changed to 
Seasons for Growth) program for 
nominated students. 

 
High 

 
 
N/A 
 
 

School based program-  
Zones of Regulation 
PBS 
Protective Behaviours 

 
 
 
 
Medium 

 
 
 
 
 
 
 
 
 
 

 *Chaplain did not 
implement Rainbows 
program. 

Effective 
pedagogical 
practices 
We will: 
Encourage the use 
of research based 
teaching practices in 
all classrooms to 
ensure that every 
student is engaged, 
challenged and 
learning 
successfully. 
 

Executive Leadership and Senior 
Leadership team work with teachers, 
providing feedback on teaching and 
modelling effective teaching and 
cooperative learning strategies. 
 
All staff members articulate the school 
vision and its focus on high expectations. 
 
Results of biennial parent, staff and 
student survey data is positive. 
 
The Advancement Via Individual 
Determination (AVID) committee 
monitors that AVID strategies are 
embedded in all classes. 
 
The Positive Behaviour Support 
committee develops, implements and 
monitors whole school approaches to 
behaviour education. 

 
 
Outstanding 
 
 

 

 
High 
 

 

 
Outstanding 
 

 

 
N/A 
 
 

 

 
 
High 

 

School community 
partnerships 
We will: 
Continue to develop 
partnerships to 
support improved 
student 
achievement and 
well-being. 

The community is informed of school 
events through newsletters, Facebook, 
SMS, the electronic sign and school 
website. 
 
The School Board is elected and 
representatives participate in training 
and induction. 
 

 
Outstanding 
 
 

 

 
 
High 
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Provide 
opportunities for the 
school community to 
participate in the 
school decision 
making processes. 
 
Establish and 
maintain respectful 
supportive 
relationships 
between parents, 
carers, community 
members and staff. 
 

Biennial survey results are analysed by 
the Board, communicated to the 
community in the Annual Report and 
plans for improvement are acted upon. 
 
The school’s Parents and Citizens (P&C) 
continue to facilitate the introduction of 
sun safe hats and operate the school 
canteen. 
 
The Chaplain acts as a support and 
liaison for students, parents and staff. 
 
Aboriginal and Torres Strait Islander 
boys and girls groups will be endorsed 
and supported by members of the 
Aboriginal and Torres Strait Islander 
community. 
 
Annual events such as Harmony Day, 
Book Week and NAIDOC are 
acknowledged. 

 
High 
 
 

 

 
Outstanding 
 
 
 

*Hat policy is embedded 

 
 
Medium 
 

 

 
Outstanding 
 
 
 

 

 
Outstanding 
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1 5,433.00$                         5,433.00$                         

2 14,948.00$                       14,996.04$                       

3 -$                                   -$                                   

4 15,109.00$                       15,259.90$                       

5 1,891.00$                         1,890.91$                         

6 2,510.00$                         2,510.13$                         

7 16,842.00$                       16,842.00$                       

8 8,391.00$                         8,450.29$                         

9 125,000.00$                    125,000.00$                    

10 -$                                   -$                                   

11 Farm Revenue (Ag and Farm Schools only) -$                                   -$                                   

12 -$                                   -$                                   

190,124.00$                    190,382.27$                    

149,960.00$                    149,960.20$                    

Student Centred Funding 593,429.00$                    593,428.77$                    

933,513.00$                    933,771.24$                    

-$                                   -$                                   

933,513.00$                    933,771.24$                    

Locally Raised Funds35,688.94$       

Student Centred Funding593,428.77$     

Other Govt Grants21,243.04$       

Other  8,450.29$         

Transfers from Reserves125,000.00$     

783,811.04$     

1 38,626.00$                       25,248.06$                       

2 33,233.00$                       32,944.54$                       

3 159,731.00$                    144,625.84$                    

4 176,658.00$                    161,561.46$                    

5 160,853.00$                    141,804.92$                    

6 28,464.00$                       29,626.44$                       

7 151,000.00$                    151,000.00$                    

8 -$                                   3.29$                                 

9 -$                                   -$                                   

10 -$                                   -$                                   

11 -$                                   -$                                   

12 Farm Operations (Ag and Farm Schools only) -$                                   -$                                   

13 Farm Revenue to CO (Ag and Farm Schools only) -$                                   -$                                   

14 Camp School Fees to CO (Camp Schools only) -$                                   -$                                   

748,565.00$                    686,814.55$                    

-$                                   -$                                   

748,565.00$                    686,814.55$                    

184,948.00$                    

Bank Balance 508,655.22$         
Made up of:

1 General Fund Balance 246,956.69$         
2 Deductible Gift Funds -$                        
3 Trust Funds -$                        
4 Asset Replacement Reserves 261,150.03$         
5 Suspense Accounts 3,930.50$             
6 Cash Advances -$                        
7 Tax Position (3,382.00)$            

508,655.22$         Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure

Total Expenditure

Total Goods and Services Expenditure

Other Expenditure

Buildings, Property and Equipment

Curriculum and Student Services

Total Salary Allocation

Total Funds Available

ActualBudget

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration

Lease Payments

Utilities, Facilities and Maintenance

Professional Development

Transfer to Reserve

Transfer from Reserve or DGR

Residential Accommodation

Other State Govt/Local Govt Revenues

Revenue from Co, Regional Office and Other Schools

Neerigen Brook Primary School
Financial Summary as at

Actual

 31/12/2021

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions

Charges and Fees

Fees from Facilities Hire
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Locally Raised Funds
4%

Student Centred Funding
76%

Other Govt Grants
3%

Other  
1%

Transfers from Reserves
16%

Current Year Actual Cash
Sources
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