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QA 1 - Educational program and practice Auditor Finding
M

Verifier Finding
WT

Auditor Comments

13/11/2020
RE: Standard 1.1
Summary of strengths (what you are doing well, and why) 
1.1
- Use of WA Curriculum, EYLF, CF, NQS, KG - underpins all planning and documentation 
- Whole school approach - School plan, strategic plan, Operational Plans 



- All staff are provided with a Curriculum Folder at the start of the year to ensure consistency. 
- Planning and assessment cycle catering for differentiation - Case Management
- Hand over files, reports and student profile information (One Page Profiles)
- Case management meetings with parents with set goals and focus
- SAER flow chart created for all staff.
- Chaplain and social worker to conduct individual and class sessions based on need. 
- Creation of IEPs where needed. 
- Play based learning centres implemented in Kindy and Pre Primary classes.
- Whole school approach eg synthetic phonics - Let's Decode, PBS, Mental Maths 
- Children role-playing to make choices and problem solve
- Work collaboratively - lead by Senior Leaders through delving deep into curriculum, data analysis and P-T-A 
Cycle.
- complex thinking & reasoning - curious and enthusiastic participants
- Differentiation / levelled groups identified in all planning documents.
- Goal setting
- Leap Frogs- Three-year-old Pre-Kindy program facilitated by the Child and Parent Centre.
- Established a playgroup led through Playgroup WA.
- Welcome to NBPS interview for new families to ascertain strengths, culture, interests and family dynamic.
- Kindergarten and Pre-Primary transition meetings for families.
- STEAM projects are linked to curriculum and student interests.
- ECE playground has had new areas created based on student interest. 

13/11/2020
Focus for improvement 

2.1
- Ensure that physical spaces are made available for children to rest and relax.
- Daily physical activity such as an obstacle course targeting specific skills to be timetabled for each class.
- Develop programs that promote physical activity that meets each child's capabilities and extends their 
development, including how it balances quiet or passive play times with more energetic outdoor play - link in the 
Child and Parent Centre for planning = currently in progress with Chris Cahill liaising with OT from Parkerville and 
best way to spend grant money (ongoing - in implementation phase).
- Provide families with information regarding the school's Crunch and Sip program to highlight an awareness of 
healthy lifestyles and good nutrition.
- Utilise AECD and CPC data as evidence to inform stakeholders about the importance of physical activity for 
children's health and for the development and class programs.
- Ensure all staff are aware of procedures for dealing with illnesses such as ringworm and other infectious 
conditions. Staff to consult Department guidelines regarding treatment and exclusion. 
- Written hygiene polices for all staff and displayed for students. 
2.2
- Development of a water safety policy including safety during water-based activities.
- Class tracking files for evacuations handed to Specialist teachers.

13/11/2020
RE: Standard 1.2
1.2



IEPs, IBPS and GEPS
- NAPLAN, Data Hub, OEA Reports. 
- Whole school English and Math Operational Plans 
- Challis ASPIRE Partnership/Planning documents. 
- Let's Decode
- Collaborative planning and programming available 
- Hand over files OPP (One-Page Profile) 
- PM Benchmarks 
- Guided Reading 
- Literacy and Numeracy blocks
- Plan, Teach, Assess Cycle
- Aboriginal Education - outside resources and AIEO PL completed and officer rostered to work in every classroom.
- Feedback at end of the lesson (Plenary)
- Team Teach Training for all teachers and EA completed in 2019.
- Brilliant Kids Morning Tea is held once per term to support promotion of child agency. 
- PBS Lessons.
- ECE Playground equipment/development is based on student's agency and suggestions provided in Brilliant Kids 
Morning Tea.

13/11/2020
RE: Standard 1.3
- Whole school data collection schedule
- Receive OEA and NAPLAN results to plan programs.
- Data Hub, Challis Partnership data.
- IEP's to assist students who require extra support.
- IEP's contain strategies at home to support student learning.
- Classroom meetings, meeting boards, Class Dojo, Facebook, display boards around school, assembly notices, 
newsletter, Virtual Learning Journey, noticeboards.
- Moderation completed in Collaborative planning groups
- Engage in critical reflection of program and practices.

Verifier Comments

09/08/2021
Neerigen Brook Primary School is working towards providing quality educational programs through decision 
making that reflects a shared understanding of curriculum planning and delivery in their context.  A pacing 
document for literacy and numeracy informs daily practice, consisting of sequential lessons.  Future planning will 
include instructional strategies to enhance critical and creative thinking, through open ended and scaffolded 
learning opportunities. This will create opportunities for a more child-centred approach, where children's 
knowledge, strengths, ideas, culture, abilities and interest are linked to the curriculum (Element 1.1.2 and 1.2.2).  
There has been a need to pare back the learning environment in some classes to re-establish appropriate 
boundaries for acceptable learning behaviour. This has resulted in more on-task behaviour and an overall calmer 
tone in classrooms.  As these boundaries are embedded it will be important to ensure all classrooms provide a 
learning environment that is warm, welcoming and rich in provocations and concrete materials, organised in ways
to maximise opportunities for children to practise and rehearse their knowledge, skills and learning (Element 
1.1.3).  The school is working towards embedding a gradual release model.  There is scope for this model to be 
more visible for children in every classroom; this will enable them to check-in on the learning intention and their 



success criteria (Element 1.2.1).  The school has a strong commitment to fostering children's agency, providing 
children with opportunity to share their ideas through the Brilliant Kids Morning Tea with administrators.  There is
scope for more integrated opportunities for children to expand on this in classrooms through more experiences 
where children are encouraged to make decisions, solve problems, work in teams and take shared responsibility 
for their learning (Element 1.2.3).   School administrators and educators take a planned and reflective approach to
planning, delivery and evaluation of the program.  There is scope for a deeper focus on planning for and delivering
differentiated programs to cater to individual learning styles, skills and interests (Element 1.1.2 and 1.3.2). 

QA 2 - Children's health and safety Auditor Finding
M

Verifier Finding
M

Auditor Comments

13/11/2020
RE: Standard 2.1
- Part time Nurse to support health promotion and monitoring 
- Student files with Health and medical needs on enrolment 
- Medical display with student photo identification 
- Hand over folders and student profile sheets to support transition information  
- Health posters visible through out school - more visible due to COVID-19.
- Cleaners follow Department policy and procedure guidelines - increased cleaning due to COVID-19. 
- Responsive Classroom Norms/PBS Successful Student - planning that reflects the input of children into rules and 
routines of the school that relate to the wellbeing of individuals and the group. 
- Sports equipment made available to students in Year 1 - 6 at recess and lunch with appropriate hygiene 
practices followed. Faction Captains monitor equipment.
- Risk Management Plans - playground equipment; completed at the beginning of the year (external provider); 
staff report any maintenance to the front office. 
- Faults are reported immediately to the front office. 
- Crunch and Sip - time allocated in programming.
- Development of a school health and hygiene policy and procedures that actively support children to learn 
hygiene practices (including hand washing, coughing, dental hygiene and ear care) including the Ear Bus visits 
annually.
- Provide families with information regarding the school's Crunch and Sip program to highlight an awareness of 
healthy lifestyles and good nutrition.
- Vinnies Food Hampers for those in need.

13/11/2020
Focus for improvement 

2.1
- Ensure that physical spaces are made available for children to rest and relax.
- Daily physical activity such as an obstacle course targeting specific skills to be timetabled for each class.
- Develop programs that promote physical activity that meets each child's capabilities and extends their 
development, including how it balances quiet or passive play times with more energetic outdoor play - link in the 
Child and Parent Centre for planning = currently in progress with Chris Cahill liaising with OT from Parkerville and 



best way to spend grant money (ongoing - in implementation phase).
- Provide families with information regarding the school's Crunch and Sip program to highlight an awareness of 
healthy lifestyles and good nutrition.
- Utilise AECD and CPC data as evidence to inform stakeholders about the importance of physical activity for 
children's health and for the development and class programs.
- Ensure all staff are aware of procedures for dealing with illnesses such as ringworm and other infectious 
conditions. Staff to consult Department guidelines regarding treatment and exclusion. 
- Written hygiene polices for all staff and displayed for students. 
2.2
- Development of a water safety policy including safety during water-based activities.
- Class tracking files for evacuations handed to Specialist teachers.

13/11/2020
RE: Standard 2.2
- Duty roster - covers all play areas with adequate supervision. 
- Duty teachers wear fluro vests and carry Red cards indicating support requiring as well as pink slips for medical 
attention.
- Student helpers wearing high vis vest. 
- Students requiring extra supervision have a dedicated EA.
- Visitors to the school are required to sing in/out in the front office. 
- Playground safety checks.
- Extensive Excursion paperwork that outlines how students will be supervised and any risks identified and 
assessed.
- Emergency procedures and policy is displayed throughout the school. Updated yearly and includes a checklist to 
First aid kits situated in each blocks Resource Room, portable first aid kits for in school activities and excursions
- Evidence of implementing Department policy regarding use and storage of dangerous products- Cleaning staff 
maintain the register.
- Development of a school policy and procedures on sun protection and evidence that information about the 
school's approach to sun protection is shared with families via classroom communication, Parent Handbook, 
newsletter etc
- A current, portable record of children's emergency contacts that can be carried by educators in case of 
emergencies and/or evacuations. 
- Written plans to manage an emergency that may be likely to affect individuals at the school (for example, the 
management of an asthma attack, anaphylactic reaction or epileptic fit)
- Written communication with families about the school's emergency procedures and plans to manage incidents 
eg SMS messages
- Evidence that emergency equipment is tested as recommended by recognised authorities.
- First Aid training/First Aid Officer training.
2.3
- Staff are required to complete the Department's online Child Protection and Abuse Prevention training every 
two years. The Principal and MCS to regularly monitor staff.
- Staff and families have access to pamphlets and literature of services available to families within the Armadale 
area.
- identify when the policy was updated, handed to staff and when drills are conducted.

Verifier Comments



09/08/2021
Teachers and administrators at Neerigen Brook provide children with the support they need to feel safe, 
supported and able to learn (Element 2.2.1).  There is a strong commitment to building children's self-confidence, 
wellbeing and resilience.  There is a focus on encouraging children to develop their independence while 
promoting an understanding of, and taking responsibility for, their actions, through restorative practice (Element 
2.1.3).   Breakfast Bowl provides healthy and nutritious food throughout the day and is well attended by children 
and families.  Plans to effectively manage incidents and emergencies are developed in consultation with relevant 
authorities, practised and implemented.  Protect in place procedures are used regularly to ensure the safety of 
children and staff (Element 2.2.2).  All staff have completed their online child protection professional learning and
there is a scope and sequence for the explicit teaching of protective behaviours.  Documented plans are in place 
for students in the care of the Department of Communities Child Protection and Family Services (Element 2.2.3).

QA 3 - Physical environment Auditor Finding
M

Verifier Finding
WT

Auditor Comments

13/11/2020
RE: Standard 3.1
3.1
- Early Childhood classes have access to outdoor spaces, wet areas and food preparation areas.
- Additional spaces added to the ECE playground reflecting student interests.
- EC teachers have offices attached to classrooms which can be used for administrative functions, educator and 
staff breaks, private conversations and consultation with families.
- EC playground is fenced and very well supervised. The school has perimeter fencing.
- Regular safety checks of outside play equipment (whole school) - gardener and staff 
- Evacuation procedure reviewed yearly and practised each term
- A washing machine and dryer is on site to lauder soiled items.
- Rostering cleaning of equipment (home corner supplies, block corner).

13/11/2020
Focus for improvement 
- Documented plans for the setup of the indoor and outdoor learning environment.
- Risk assessments that reflect the school context and may include bushfire plans and snake alert procedures
- The statement of philosophy (or similar) that describes the school's approach to play based learning 
- Using outdoor environments not only as places for children to release energy and engage in physical activity but 
also for exploration, problem solving and creative expression
- All ECE staff to build their capacity of play based learning through PL, collab meetings and network contacts.
- Recycling bins 
- Plans for tree climbing in progress.

13/11/2020
RE: Standard 3.2
3.2



- EC playground and Junior playground have a naturescape playground built to encourage students to accessing 
areas with natural features such as plants, trees, sand, rocks, and water.
- A sustainability program which aims to promote children's understanding about their responsibility to care for 
the environment and the development of life skills (such as growing and preparing food, waste reduction and 
recycling)
- Using outdoor environments not only as places for children to release energy and engage in physical activity but 
also for exploration, problem solving and creative expression
- The statement of philosophy (or similar) that describes the school's approach to inclusion
- Documented evidence that indicates administrators and educators work collaboratively with family members, 
specialists and/or agencies to plan for the inclusion of children with additional needs and access adaptive 
equipment to support children's requirements. SSEN: Sensory on site
- Waste Warriors - promoting the correct way to be environmentally responsible. 

Verifier Comments

09/08/2021
The school environment has been designed with the families and broader community in mind.  Consider ways to 
make the background and culture of families more visible.  As discussed on the day of the visit, gradually 
rebuilding classroom environments that are designed, equipped and arranged to maximise use of space and 
engage children in play-based learning will be the next step in supporting and promoting children's learning and 
development.  It will be important to establish expectations for how to engage and behave with the provocations 
and learning experiences in an acceptable way.  Each classroom should also include spaces where children can 
rest and relax.  (Elements 3.1.1, 3.2.1 and 3.2.2).  The school cares for the environment and supports children to 
become environmentally responsible (Element 3.2.3). 

QA 4 - Staffing arrangements Auditor Finding
M

Verifier Finding
M

Auditor Comments

13/11/2020
RE: Standard 4.2
4.2
- Utilising staff strengths and building mutual respect - AIEO supported to attend PL and build skills to conduct 
lessons in every classroom and develop the Dardy Yorgas and Moortij Boys groups to celebrate culture. Senior 
Leader roles created to provide leadership opportunities and to ensure there is an additional layer of support for 
teachers within their teaching block. 
- Weekly collaborative DOTT is timetabled to ensure phase of learning team meetings allow staff to engage in a 
cycle of inquiry that collaboratively affirms, challenges, supports and provides opportunities to learn from each 
other, share new information and further develop the team's skills 
- Collab meeting minutes demonstrate staff reflect on practice and data to inform their plan-teach-assess cycle 
(OEA, NAPLAN, Westwood Data, Challis data Collection).
- Senior Leaders take a lead in developing staff understanding with NQS and Guided Reading.
- School's vision and mission statement is explicitly discussed at the beginning of each school year and regularly 



throughout the year.
- The Code of Conduct is available to all staff via NBPS Connect page (Policies and Procedures folder) and is 
discussed during staff meetings and collab meetings. DOE staff attended to conduct PL on Code of Conduct and 
Protective Behaviour Education
- Interactions and practices that positively reflect the Department's Aboriginal Cultural Standards Framework

13/11/2020
Focus for improvement 
4.1
- A frequently updated list of staff with First Aid Qualifications on display on the staffroom and Blocks.
- Where the needs of the students require there to be a change in roles for EAs, staff will be consulted where 
possible. 
- Improved Induction process (new and relief staff).
- Relief folders to be given to relief teachers even if planning has been left as there are important school 
documents and student notes.

13/11/2020
RE: Standard 4.1
4.1
- A record of staff qualifications.
- Specialist staff to include ECE staff where possible Eg Junior PE teacher 2019 was previous Kindergarten teacher 
thus ensuring continuity of staff across PP and Year 1/2. She is also employed .2 in Kindergarten 2019.
- Duty roster outlines exemplary supervision of students, particularly in regards to the 1:10 ratio of kindergarten 
students.
- Daily Work Pads outline educators and EAs responsibilities.
- Relief staff list - Schrole - (teachers and EA's) - regularly used relief staff to ensure continuity for students, 
families and whole school approaches. 
- Workforce plan and Induction process (new and relief staff).

Verifier Comments

09/08/2021
Every effort is being made to maintain continuity of staff however, there is a high turnover. To mitigate the risk, 
the school has taken a particularly focused approach to the induction and organisation of educators across the 
school.  Induction is over several days and the provision of one DOTT provider to a block has been a key factor in 
minimising disruption and supporting all children to have opportunities to engage in meaningful learning and 
interactions with educators with whom they are familiar and comfortable.  Performance management provides 
targeted feedback to educators at their stage of teaching and point of need, and supports continuity across K-2 
(Element 4.1.1 and 4.1.2).  Staff are encouraged and supported to develop and maintain relationships with each 
other that are based on the principles of mutual respect, equity and fairness. Team collaboration meetings are 
based on a common understanding of the improvement agenda. The expectations and attitudes of team 
members build on the strength of each other's knowledge and help nurture constructive professional 
relationships.  The school has a partnership with a TDS STEM school, and they are modelling their learning and 
knowledge to empower another school to grow and learn in the STEM space (Element 4.2.1).



QA 5 - Relationships with children Auditor Finding
M

Verifier Finding
M

Auditor Comments

13/11/2020
RE: Standard 5.1
5.1
- Morning Meetings allow educators to respond openly, positively and respectfully to children's comments, 
questions and requests for assistance and engaging in sustained conversations with each child about their 
individual interests, questions and curiosities and allow students to demonstrate a sense of belonging, security 
and comfort in the environment and initiate conversations with educators and sharing humour.
- NBPS Behaviour and Engagement Policy addresses inclusivity.
- Escalation Profiles are completed in consultation with school psychologist
- Additional school funding of EAs to support students.
- EAs to shadow children in the playground at break times to provide greater interaction and explicit feedback. 
The individual children requiring this will change as the need changes
- PBS lessons that model and encourage children to identify and challenge discrimination when they observe 
inappropriate behaviour or hear inappropriate comments (speech bubbles with sentence starters).
- Responsive Classrooms - Classroom Norms; developed with student input.
- Individual Behaviour Plans - developed in partnership with student, teacher and family.
- Breakfast Bowl - Education Assistants interact with students.
- Zones of Regulation and Protective Behaviours are important programs used to build relationships. 

13/11/2020
Focus for improvement 
- Power Zones developed to build self-regulation - currently are not in use. 
- Community Involvement - parent helpers, incursions (Grandparents Day etc).
- Post COVID-19, return to Opal Nursing Home. Look at alternatives options to engage with the residents. For 
example, multimedia options. 

13/11/2020
RE: Standard 5.2
5.2
- IEPs to differentiate the curriculum to engage children with varying levels of knowledge and skills in 
collaborative learning experiences
- Learning Lines for explicit mat sessions - allows teachers to ask specific levelled questions based on ability. Lines 
are flexible to allow for extension or rephrasing. 
- Communication books for children who attend before/after school day care to ensure an inclusive and 
consistent approach is used to support all children to regulate their behaviour and communicate effectively.
- PBS presentations to staff on interactions with children and guiding behaviour
- STEAM Projects to build critical thinking skills, collaboration and reflection. Classroom displays that demonstrate 
stages in the collaborative learning process or a completed group project
- Buddy classes across year levels to build relationships



- Year 6 Faction Captains are trained throughout the year to teach and support the K and PP students to develop 
their skills and problem solving for their sports day. 

Verifier Comments

09/08/2021
Staff have worked hard to build positive and supportive relationships with children at Neerigen Brook Primary 
School. These relationships are based around a firm belief in modelling a culture of respect and restorative justice 
for everyone - children, families, staff and services (Element 5.1.1 and 5.1.2).  Collaborative learning opportunities
for children to learn how to work with others effectively occur through the STEAM project.  There is scope to 
broaden this into intentional, integrated play-based experiences in every classroom.  Including more of this in 
classrooms will enable educators to support children to learn about and experience cooperation as they model 
behaviours, acknowledge cooperation when it occurs and promote collaboration and teamwork as essential skills 
(Element 5.2.1).  The school has a self-regulation program that encourages children to be mindful of their own 
emotions and how they interact with others (Element 5.2.2).

QA 6 - Collaborative partnerships with families and 
communities

Auditor Finding
M

Verifier Finding
M

Auditor Comments

13/11/2020
RE: Standard 6.1
6.1
- Enrolment and orientation documentation - new templates developed to build relationships and knowledge of 
families.
- All new students, and existing students each year, receive a Parent Handbook which contains important 
information for all families at NBPS.
- NBPS has implemented a range of strategies to share information and engage families in decision-making 
process - school newsletter, Facebook, Class Dojo, PBS Committee (required to have a parent representative, 
School Board, P&C.
- The NBPS website has information for parents, including policies and procedures, with easy access.
- Families are informed promptly of any incidents affecting their child. This communication is recorded on the 
school's attendance software.
- Triple P courses are regularly advertised in classroom windows, around the school and on the schools Facebook 
age and newsletter. Courses offered on site and at the CPC over the course of the year.
- Harmony Day celebrations.
- Support English as a Second Language.
- Acknowledge First Nations at significant ceremonies.
- Fathering Project - coordinator connects with fathers/father figures in the school community and organises 
events based on the needs of the fathers.
- Playgroup open to the communit.
- Liaising with OT at Parkerville to develop the bilateral coordination skills of Junior students. 
- NAIDOC Week/Aboriginal Culture Lessons/Groups - parents are active volunteers and participants.



- Strategies for communicating with families with varying literacy skills, or where English is not a first language.
- The school provides resources that are available to families in a range of languages.
- Vinnies Hampers during COVID-19 break; continued once school returned.
- Class Dojo utilised from Kindy to Year 6 as a mode of communication with families with great success

13/11/2020
RE: Standard 6.2
6.2
- Written procedures for releasing children from the school and ensuring that they are released only to authorised
nominees.
- Handover notes allows staff to include social and emotional notes on students.
- IEPs implemented in collaboration with stakeholders following SMART Goals.
- Referral process included in Staff handbook with referral templates. Flow chart developed in consultation with 
the Admin support team- social worker, chaplain and school psych
- Members of the local community are invited into the school to contribute to the teaching and learning program
displays or artefacts that reflect their culture and history
- Community Library visits.
- Visits to and from Child and parent Centre.

13/11/2020
Focus for improvement 
6.1
- Continue to build the emphasis placed on making the culture/s of families and the wider community more 
visible in the school environment.

6.2
   Strategies in place to ensure children are supported when:
o moving between settings such as before and after school hours' care
o returning to the school after an absence
o transitioning between routines and experiences.
Parent roster systems to be established in classrooms where possible.

PBS Parent Handbook

Verifier Comments

09/08/2021
There are good partnerships with families, who are supported and encouraged from enrolment to be involved in 
the school and contribute to decision making.  The Kindergarten orientation day is well attended by families.  A 
passport is used to guide families through the process and make connections with educators, services and each 
other (Element 6.1.1).  The AEIO assists the school with making connections with families to ensure they can 
contribute, and their culture is respected (Element 6.1.2).  The school has responded to the needs of the families 
by seeking special dispensation to use a communication application that parents understand and engage with 
(Element 6.1.3).  The school is developing a Reconciliation Action Plan in consultation with the community. There 
is a commitment to empowering families through modelling and breaking down barriers.  Staff are attuned to the 



day to day needs of families and are in regular contact with Department of Communities Child Protection and 
Family services to ensure the needs of children are met at school. 

QA 7 - Governance and leadership Auditor Finding
M

Verifier Finding
M

Auditor Comments

13/11/2020
Focus for improvement 
7.2 
- The processes in place for annual review and planning for improvement using the National Quality Standard to 
include a copy in the curriculum folder for Day 1 2020. This will be highlighted to all staff to be addressed 
throughout the year in weekly collab meetings. 
- ECE staff to engage families in conversations about high quality practices in the early years and intentional play-
based teaching and learning.
- Review ECE Philosophy Statement to reflect play-based and inquiry learning. 

13/11/2020
RE: Standard 7.2
7.2
- Operational Plans are reviewed by staff regularly through collabs and changes reflect staff suggestions.
- OEA, MCCD, AECD and NAPLAN data is used to set targets and goals in the Business Plan.
- AITSL standards used prior to Performance Management to guide PM goals.
- Staff Bulletin is used to promote school programs as well as reflect data due, upcoming events and other 
important information.
- Challis partnership - planning and curriculum documents, mentors/peer support, teacher observations - targeted
individual feedback.
- Luke George - Positive Culture Coach.
- Senior Leaders - distributed leadership model with targeted support.
- Collaborative DOTT - collab meetings to support the needs of staff and improve/collaborate with planning, 
assessment and moderation.
- One-to-one PL with planning. Additional full days provided for colleagues to meet and plan with/without Deputy 
Principal's. 

13/11/2020
RE: Standard 7.1
7.1
Statement of philosophy -aligns with school goals and set targets.
- Business Plan and/or Operational Plan includes reference to the early years.
- Enrolment and Orientation process is finalised and includes follow up phone calls and student leader led tour of 
the school. 
- Meeting minutes (staff meetings, curriculum meetings, collab meetings, committee meetings) are saved on the S
Drive and NBPS Connect page for all staff to access.
- Health and safety information is sensitively displayed including if a child is at risk of anaphylaxis, or other 



medical condition requiring specific attention in the staffroom.
- documented policies and procedures in relation to:
o enrolment and orientation
o health and safety
o staffing
o Relationships with children, including whole school approaches to guiding behaviour.
- Documented grievance/complaint process.
- Information for families on how complaints and grievances are made and how they are managed by the school.
- Induction process.
- Staff - roles and responsibilities.
- Curriculum Folder for all staff

Verifier Comments

09/08/2021
The school is planning to review their early childhood philosophy and will incorporate current early childhood 
research, and pedagogy and practice.  There are strong systems in place to manage risk and enable the effective 
management and operation of the school (Element 7.1.2).  There are clearly defined roles and responsibilities, 
which are understood and support the effective decision making and operation of the school. A linear distributed 
leadership model ensures support for educators at their point of need and career level. There is a clear mandate 
of effective self-assessment and quality improvement where administrators seek feedback from children, staff, 
families and service providers (Element 7.2.1). The administration team support each other to lead the 
development and implementation of the educational program and assessment and planning cycle (Element 
7.2.2).  Educators and staff members' performance is regularly evaluated, and individual plans are in place to 
support learning and development.  Resources are targeted to key identified priorities and there is a high level of 
accountability throughout the school. 


